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BUKOPUCTAHHS TEXHOJIOI'TI KOYYAHTY Y ®OPMYBAHHI
KOTHITUBHOI THYUKOCTI MAMBYTHBOI'O MEHEJXEPA OCBITH
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USE OF COACHING TECHNOLOGY IN FORMING
COGNITIVE FLEXIBILITY OF THE FUTURE MANAGER OF EDUCATION

The article provides a scientific and theoretical justification of the expediency and effectiveness of using two basic coaching
tools (the “strong questions” technique and the GROW model) in the formation of cognitive flexibility as an important personal
and professional quality of the future manager of education. The essence of cognitive flexibility as a component of the executive
functions of the high-level cognitive system that controls the thinking process is shown based on the analysis of the development
scientists in various fields of knowledge. The essence and components of Cognitive Flexibility Theory and its important com-
ponent of education are revealed. It is shown that the opposite of cognitive flexibility is cognitive rigidity, which is considered as
a person’s inability to change behavior or beliefs and adequately adapt to new life conditions. It is proposed to define the
cognitive flexibility of the future manager of education as the ability and willingness to quickly change thinking, depending on
new tasks and situations, to consider the situation from many angles and formulate the best plan of action, to manage one’s
emotions, to create a favorable atmosphere of cooperation. It was found that the requirements for the formation of cognitive
flexibility of the future education manager are organically met by the philosophy and technology of coaching, which has proven
its effectiveness in training specialists in various fields of knowledge.The essence of the technique of “strong questions” is
clarified and it is shown how different types of questions (closed, open, additional, “correct”, motivating, encouraging, alter-
native, paraphrasing, etc.) can be used in the formation of cognitive flexibility future managers of education in higher education.
It is shown that “strong questions” are the main tool and mechanism for the implementation of the GROW model — a basic,
universal tool that is the basis of the coaching system. The approaches and possibilities of using the main components of the
GROW model (goal; reality; option / obstacles; way forward / will) in the development of students’ cognitive flexibility and pre-
vention of their cognitive regularity are presented.

Keywords: future manager of education; cognitive flexibility; cognitive regularity; coaching; technique of “strong ques-
tions”, GROW model.
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OCTAaHOBKA TMpPOo0JeMH. AKTYabHICTD 1

MPaKTHYHA 3HAYYIIICTh BUBUCHHS IOPY-

1IeHoi poOIeMH 3yMOBIIEHa 3pOCTAaHHIM
BUMOT' J10 TIpopeciiiHOi MiIroTOBKM MaiiOyTHIX MeHe-
JOKEPIB OCBITH 32 YMOB IIBHIKHX KapAWHATGHHUX 3MiH
CYCIIJIbBHOMY PpO3BHUTKY, 30KpeMa IIOB’S3aHHMX 3i
craHoM BiiiHu B Ykpaii. Lle notpedye popmyBanHs He
nmie GpaxoBoi KOMIIETEHTHOCTI, a ¥ BiINOBIHUX IICH-
X0(i3i0JIOrTYHUX SIKOCTEHl HAa OCHOBI BHUKOPHCTaHHS
e(eKTUBHUX 1HHOBAI[IMHUX TEXHOJIOTIH.

TIpenqmeTHuii aHali3 HAYKOBO-TEOPETHUHHX 3aca
MiATOTOBKY MaliOyTHLOTO MEHEDKEpa OCBITH, 30KpeMa
(hopMyBaHHSI HOTO TICHXIYHUX SIKOCTEH, CYTHOCTI KOT-
HiTrBHOI THY4KOCTi (KT') sk omniei 3 TOII-10 xomre-
teHuin daxisis XXI cT. (32 BU3HauUeHHAM BeecBiTHROrO
exoHomiyHOTO (hopymy B JlaBoci 2020 p. [20]) BusiBuB
iXHIO TOJIOHICTD 13 TEOPI€IO i MPAKTHKOI KOYYHHTY.
e nmae mincraBu crBeppKyBaTH, 10 po3BHTOK KI' 'y
MaiOyTHIX (paxiBLIB yHpaBIIiHHS B Tajly3l OCBITH MOXe
OyTH e(h)eKTHBHUM Ha OCHOBI TEXHOJIOT1i KOYYHHTY.

AHaJti3 ocTaHHiX qocTiKkeHb i myoJikamiii. [To-
pylieHa mpobiieMa Mae TPH OCHOBHI CKJIaTHHKH, SIKi
JIOCTaTHBO IIMUPOKO TMPEICTaBJICHI B 3apyOiKHIN Ta
YKpalHCBKIN JiTepaTypi. 30KpeMa, HarpoMaKeHO
3HAYHUN HAYKOBHUH JIOCBIJ i3 PO3pPOOKH TEOPETHIHUX 1
MPaKTUYHHX 3aca]] KOYYHHTY Ta HOr0 BUKOPHUCTAHHS B
pidHuX cdepax cycmimbHOro kurTa (K. BitMOD,
M. Bpait, 1. Tomisn, M. lasue#t, P. dinre, Hdx. Kii-
¢dopn, k. Jleonapn, O.Hexunceka, JDx. Pomxkepc,
C. Tamvep, E. IMapcnoy, O. Tumyk, A. ®aitn, C. Xopm,
T. Uepnosa Ta iH.). Lle 3 cTOCYyeThCS i MacHBY MiX-
JCIUTUTIHAPHUX CTYIIIH i3 BUBYEHHS KOTHITUBHOI THYY-
KocTi, 30kpema B ramy3i ocBith (C. borep-Mexain,
T. Beiirep, A. Binki, M. Emepcon, A. Misike, A. Xay-
eprep, H. @pimman Ta iH.). Po3BUBacThCS HAYKOBHIA
JIUCKYPC TIO/I0 Pi3HUX aCMIEKTiB MiArOTOBKA MEHEIHKE-
piB ocsitu (B. bepeka, M. I'punnoBa, JI. Kapamymika,
H. Konomincekuii, H. Pomanenko, FO. Onekcin, A. Ce-
Mmen3, I. LliniBcbkuit Ta iH.). YTiM, (hakTHYHO HE 3JIiM-
CHIOBAJIOCS JIOCHIKEHb Ha MEPETHHI TPHOX O3HAYCHUX
(hbeHOMEHIB, IO aKTyali3ye HayKOBO-TEOPETHYHY 1
MPAKTUYHY 3HAYYIIICTh BUBYCHHS BU3HAYCHOI B Ha3BI
CTaTTi MPOOJIEMH.

Mera AOCTiIXKeHHSI TIONSrae B HAayKOBO-TEOpE-
TUYIHOMY OOTPYHTYBaHHI TONUIBHOCTI Ta €PEKTUBHOCTI
BHUKOPHUCTaHHS JBOX 0a30BHX IHCTPYMEHTIB KOYUHHTY
(TexHika “cWIBHMX 3amuTaHb’, Momenmb GROW) y
(hopMyBaHHI KOTHITHBHOI THYYKOCTI SIK BayKIIUBOi OCO-
OucTicHOi 1 TpodeciitHol SIKOCTI MailOyTHHOTO MeHe-
JOKEepa OCBITH.

Buknan ocHoBHOro Marepiany. KornituBHa rayd-
kictb (Cognitive flexibility) — ckimagHuii, MbKIUCIHU-
wiiHapHui (heHoMeH. JIopoOOK MCHXOJIOTIB Ta BYCHUX
3 IHmWX ramxy3ed 3HaHb [7; 10; 13; 14; 15] mae 3mory
PO3TIISIATH HOTO SIK CKJIAIHUK BUKOHABCHKUX (DYHKITiH
BHCOKOPIBHEBOI KOTHITUBHOI CHICTEMH, ITIO YIIPABIISIE
MPOIIECOM MHCIICHHS. Y NOCSTHEHHI JIFOJMHOIO YCITiXiB
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y HaBuaHHI, npodeciiiHiii MisUTbHOCTI, 11 3arajJbHUM
PO3BUTKOM Ba)KJTUBY POJIb BiJlIrparOTh TaKi KOMIIOHEH-
T KT, six pobo4a mam’siTh, MIaHyBaHHS, TATbMYBaHHS,
emoliiiHa piBHoBara. Ha 1iii ocHOBI JroquHa (opmy-
JIIOE 11iJ1i, OpraHi3ye, KOPUrye 1 KOHTPOJIIOE CBOKO Jli-
SUTBHICTB, aJalTYyeThCsl IO HOBUX OOCTaBUH, BUSIBIISIE
TOTOBHICTB JIO CIIIBIIpAlli Ta 3aTHICT poOUTH BHOID 1
HIEPEMUKATH YBary 3 OZJHOTO 00’ €KTa Ha 1HILIHIA.

[IpoTHneXHICTIO 10 KOTHITUBHOI I'HYYKOCTI € KOT-
HITHBHA PUTIIHICTD, IO PO3TIISIAETHCS K HE3IATHICTD
3MIHIOBaTH TOBEIHKY 1 TIEPEKOHAHHSI, SIK CTaH, KOJH
JIIO/IMHA “3aCTpATaE B OJIHIM TOUIII™ 1 HE MOXKE 3HAWTH 3
Hel Buxia. Takuii crocid MpUCTOCYBaHHS JIOIUHU IO
cepenoBuIna € HeeekTuBHUM [ 14; 15].

Ha nouarky XXI cr. copmyBanacsi cTpyHka Teo-
pist korHiTuBHOI rHy4KocTi (Cognitive Flexibility Theo-
Ty), BOXJIMBHM CKJIQJHHUKOM SIKOi € ocBita. [Ipnxuib-
HUKU 1€l Teopii KPUTHUKYIOTh TpaJuliliHy MOJEb
OCBITH SIK “NiHINMHY”, 00 iH(pOpMaLlist B Hilf TOJAETHCS B
JIOTIYHOMY, TOCJIIJIOBHOMY CTPYKTYPOBAHOMY BHIJISIAL.
VTiM, KOJI 00CAT MaTepiary 3pocTae, 30UIbIIYIOTECS 1
HOTO CKIIaJIHICTh, 1 HECTPYKTYpOBaHIiCTh. ToMy Tpamu-
1IiifHe JTiHIiHe HABYaHHS BTpadae e(peKTUBHICTD, 00 He
MOYKe BiZIOOpPa3UTH Pi3HI aIbTEPHATHBHI TOTIISAIM, HE
JIa€ MOJKITUBOCTI oOMpaTw iH(pOpMAIlifo, HE PO3BHBAE
TBOPYOTO MHUCJICHHS [7].

HapixnumMu noctynataMy OCBITHBOI T1apaJurMu
Teopii KOTHITMBHOI THYYKOCTI € BIIKpHUTICTB i THYY-
KicTb. CTBEpIDKYETbCS, 10 HABYAaHHS 33 CHCTEMOIO
“rOTOBUX 3HaHb, MPE/ACTABICHUX Yy 3aKPUTHX CTPYK-
Typax” oOMexye Ipolec Mi3HaHHS, BeJe O “‘peayk-
TUBHHUX YIIEPEIKEHb’, CHPOIIYE PO3YMiHHS CBITY,
MIPOEKTYE OTHONIHIMHICTD MUCIICHHS 1 )KOPCTKICTD JTi.
Boanowac >XATTS 1 Tiparsl B Cy4acHOMY CBITiI CTalOTh
JIeTalTi CKJIaTHIIIAM, TOMY 3aCTOCYBAaHHS 3HaHb Y HBOMY
notpedye KT'. Ile nependadae CTBOpEHHS CepelOBHIIA
HaBUYaHHS Ha 3acajiax “TiMepTeKCTy”, MO YMOXKIUBIIOE
(opMmyBaTH “‘CKJIajHIi, BIIKPHTI, THYYKi 3BUUKH PO3Y-
My’, CTBOPIOE MOXJIMBOCTI 100OpYy 3HaHb i (haxTiB,
ixHpOi TBOpYOI iHTepHpeTalii, MBUAKOI ajganrauii 10
HOBHX BHKJIMKIB 1 00cTaBuH [13; 15].

Komruiekc nurans, 10 CTOCY€ETHCS MrOTOBKH Maii-
OytHbOrO0 Menemkepa ocBitn y 3BO Ta ¢opmyBaHHS
fioro mpodeciifHuX KOMITETEHTHOCTEH TOCTATHBO PO3-
KPUTHH y HayKOBO-TIeAAroriuHii miteparypi [1; 2; 4;
5]. Lle ma 3Mory 30CepenuTHCS Ha IXHBOMY 3’sSCYBaHHI
Kpi3b MPU3MY TIOPYIICHOT IPOOJIEMH.

3 oMy Ha O3HAYEHE BUINE JOPOOOK, KOTHITUBHY
THYYKICTh MailOyTHHOTO MEHEPKepa OCBITH BH3HAYA-
€MO SIK 3/IaTHICTh i TOTOBHICTh IIBUJIKO 3MIHIOBATU
MMCJICHHS 3JIC)KHO BiJl HOBHX 3aBJiaHb Ta CUTYaLlil,
pO3MIIsaTH CUTYalilo 3 0araTboxX pakypciB i Qopmy-
JIIOBaTH HAaWKpaIIWi TUIaH Ail, KepyBaTH CBOIMH €MO-
IISIMH, CTBOPIOBAaTH CIIPUATIMBY aTMocdepy criBpo-
OiTHHIITBA.

OcBiTHS TTapagurMa Teopii KOTHITUBHOI THYYKOCTI
OpraHiyHO Bi/MOBia€ BUMOTaM JI0 MEHEIKepa OCBITH,
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fioro mcuxo@iziosoriyHIM XapakTepucThukaM. lle Bu-
SIBISIETHCS Y 3IATHOCTI 1 BMiHHI IIBUJIKO ¥ JIETKO ajarl-
TYBaTHCS JIO0 3MiH, YXBaJIIOBATH ONTHMAJIbHI PIIICHHS
Ta pinryye i eeKTHBHO JiSTH B CTaHI HEBU3HAUCHOCTI;
eeKTUBHO CiiyXaTH W KOMYHIKyBaTH; 30epiraTi Icu-
XOEMOLIiiHy pIBHOBary B KPUTUYHUX CHUTYALlsIX; 3]~
CHIOBATH TIOCTIiHY camopeJIeKCilo, CaMOOLIIHKY, ca-
MOKOHT]OJIb; BUSBJIATH BIICBHEHICTh Y co0i. MeHemxkep
OCBITH Ma€ BOJIOZITH TphOMa IpymnaMu 31i0HOCTeit:
THTENEKTyTbHUMH (PO3CYIINBICTh, KPEaTUBHICTB, JIO-
TiyHe, CUCTEMHE 1 HECTPYKTYpHE MHUCJICHHS), YIpaB-
JHCHKUMHY (YMIHHSIMH TIEPEKOHYBATH, CTUMYJIIOBATH 1
MOTHUBYBATH, PO3MOIUISATA OOOB’S3KM 1 MaBaTH diTKi
BKa3iBK{, BHSBJISITH TAKTOBHICTh y CIIUTKyBaHHi); ¢i-
3UYHHAMH (PYXJIMBICTh, CHEPTIHHICTB, CHIIA 1 37J0POB’s),
tomo [1;2; 3].

YHacIiI0K HAyKOBO-AOCIITHUIIEKOT POOOTH BHSIB-
JeHo, mo BuMoram 1o ¢opmysanus KI' MaiiOyTHEOTO
MEHe/Kepa OCBITM OpraHiyHO BiANOBIAAIOTH (inoco-
(is 1 TEXHOJIOTIsI KOYYHHTY, KUK JIOBIB CBOIO edek-
THUBHICTh y IJTOTOBIII MEHEKEPiB, Oi3HECMEHIB, TTe-
JIaroriB, MPeICTaBHUKIB iHIIUX mpodeciii [3; 8; 12].

Crimparovnch Ha HAMpaIfOBaHHS aJIeNTiB KOYIHHTY
[8; 9; 12; 16-19], y po3pizi mocmimkyBaHoi poOIeMu
TPaKTyeMO HOTO SIK YHIKaJIbHY i yHiBepcajbHy (isio-
co(ito 1 TEXHOJIOTIIO, sIKi: a) IOTIOMAararOTh JIFOJIMHI
JIOCSITTH BUILIOTO PIBHS PO3BUTKY 3aBJSIKM MOOLTi3awii
BHYTPILIHBOrO TOTCHIIANY Ta MiIBUIIMTH €(CKTUB-
HICTh JISUTHHOCTI KOMaH/M 3aBJUIKH YIiTKiH OpraHizarii
HpoIlecy HaBYaHHS 1 Ipatti; 0) CIPHSIOTH HalarojKe-
HHIO NApTHEPCHKUX CTOCYHKIB, NIBUJKIN apanrarii 10
HOBHUX 3MiH 1 BUKJIMKIB; B) ONITHMI3YIOTh CITiBIIPAITO Ha
OCHOBI BHU3HAYCHHS KOHKPETHUX IIJIEH 1 3aBiaHb,
MOCTIHHOI pedirekcii 1 camopediekcii; T) OpiEHTYIOT
Ha BUTPAIFOBAHHS HOBHX MOJIENICH MOBEMIHKH 1 3BO-
POTHOTO 3B’ SI3KY.

3 BUMOTaMH 1 SIKOCTSIMH MEHeIlKepa OCBiTH Ta Oa-
30BUMH YCTaHOBKAMH TEOpil KOTHITUBHOI THYYKOCTI
CYTOJIOCHI CTPYDKHEBI TIPUHLIMIIY KOYYHHTY: JIFOIH 371aT-
Hi 3MIHIOBaTHCS JIMIIE TOI, KOJIK CaMi IbOTO MpParHyTh
Ta TOTOBI aJANITyBaTHCS IO BUKIIUKIB INI00aTi30BAHOTO
CBITY 1 KOHKpETHOI (OCBITHBOT) chepH IisITBHOCTI; JIHO-
JIHA BOJIOAIE OLIBIIMMH BHYTPIIIHIME 3[I0HOCTSIMHU,
aHDK Ti, SKi peaiizye B TIOBCSIKISHHOMY JXHTTI; yci
BIZITTOBIII — yCepeInHi JFOIUHH, sIKa cama ceOe OIIHIOE,
cama IIyKae 1 BU3HAYa€ IUIIX PO3BUTKY Ta afanTye
MUCTICHHS, TIOBEIIHKY BIiIIIOBIIHO 10 BUMOT PUHKY
npari [3; 8; 9; 12; 16; 18].

TexHoNOTisl KOYYMHTY HaJidy€ IIOHAJ COTHIO
IHCTPYMEHTIB (MOJICNICH, TEeXHIK, METOIUK, METOIIB,
NPUHOMIB), SIKi TOKJIAJTHO OMNKCAaHi B 3aXiHIM Ta yKpaiH-
CBKill HayKOBill JiTeparypi. BoHM aKTHBHO BHKOPHUCTO-
BYIOTBCSI JUISl PO3B’sI3aHHI LIMPOKOrO Kojia Hpodiem
ocobucTicHoro i npodeciiiHoro 3poctanHs. BuBueHHs
IILOTO JIOCBIAYy /A€ MiACTaBy CTBEPIPKYBATH, IO IS
dopmysanns KI' y MalilOyTHROTO MEHEKEpa OCBITH B
niporreci podeciiiHoi miarotoBku y 3BO MoxyTh OyTH

epeKTUBHUMH JBa 0a30Bi 1HCTPYMEHTH KOYYHHTY:
TexHiKa “CuIbHMX 3amuTadb’ 1 mogeils GROW, ski
BHUKOPHUCTOBYIOTHCS B €THOCTI.

TexHika (METOMUKa, METOJ) “CHIIbHHUX 3aIlUTaHb’
NPEIMETHO PO3pOo0OJeHa B 3aXiHiil (haxoBiil KOy4IHH-
TOBIH 1 TICUXOJIOTTYHiI# JiTeparypi [8; 9; 12; 16; 17] Ta
aNIaNTYeThCsl YKPATHCHKUMU TIEJJATOTaMU JUTS PO3B’si3a-
HHS HayKOBO-TCOPCTHUYHHUX, JIOCIITHHIBKO-CKCIICPU-
MCHTAJIBHUX 1 MPAKTUYHHUX 3aBAaHb [3; 6]. Ii cenc i
3aBJAHHS BU3HAYAEMO SIK ‘‘MHUCTELTBO ITOCTAHOBKH 3a-
MTUTaHb IS PO3KPUTTS 1HTEIICKTYaJIbHOTO, Mpodeciii-
HOTO, OpraHi3alifHOr0 TMOTEHINaTy JIOAHMHU Ta MOTH-
BaIlii 1 CTUMYyIIOBaHHs 11 TparHeHHS 1 A JocsATaTH
BU3HAUCHUX IIiJICH. 3aIe)KHO Bl METH, €TaIly, iHIINX
ACTICKTIB HABYaHH TEXHIiKa repedayae BUKOPUCTAHHS
PI3HHX BHIIB 3alUTaHb (3aKPHTI, BiKPHTI, JOJATKOBI,
“IpaBHWIIBHI”, MOTHBYBaJIbHI, CIIOHYKaJIbHI, ajbTepHa-
THBHI, apadpasy TOMIO), SIKi MAIOTh OyTH LiILOBUMH,
KOHKPETHUMH, JIOTTYHUMH, B3AEMOIIOB’ I3aHUMH.

Y mpoueci MiroTOBKM MaiOyTHIX MEHEKEPIB OC-
BITH y BHINIA IIKOJI I KOYYMHTOBA TEXHIKA Mae
3aCTOCOBYBATHCS 3 IMOJBIHHOIO METOO: IUIS ITiIBUIIIC-
HHS e()eKTHBHOCTI B OpraHi3ailii OCBITHBOTO IMPOIIECY,
3 OZIHOTO OOKY, Ta PO3BUTKY IXHBOI METOJMYHOI KOM-
MIETEHTHOCT] 3 TEPCHEKTHBOIO BUKOPHCTAHHSA y TIPO-
(heciliHOI MisSUTLHOCTI, 3 1HIIOTO.

BianoBigi Ha 3aKpuTi 3anUTaHHS MOXYTh OyTH
BiJIoMuUMH 37100yBaueBi ocBiTH “CKUTbKH BaM POKiB?”)
a0 mependavaTy MPOCTI BIAMOBIAI HA KINTANT “Tak”,
“Hi”, “He 3Har0”. BOHM MalOTh BUBECTH JIFOUHY 3i CTa-
Hy “BHYTPILIHBOI 3aMKHEHOCTi”, HaJIAIITyBaTH Ha BiJ-
KPHUTHUH JiaJior, AOBipy, MPOOYAH TOTOBHICTH JIO CITiB-
nparti. [lpoMy cpusiroTh ¥ aJbTepHATHBHI 3aIUTaHHS,
SKi Tiepe10a4aroTh BHOIp OJHOTO i3 3ampoNOHOBAHUX
BapiaHTiB (“3a TakuX yMOB, 0OCTaBUH BH OyeTe IisTH
Tak 4u iHakme?”). JlomaTkosi 3anmutanus (“A 1mo 6 BU
CKa3ayy / poOmiH, SIKOU. ..?”, “A o 1me?”’) 3MyIIyIoTh
AKTHBI3YBATH YsIBY, MUCIICHHS, OT)KE, BHSBIIIIOTh 37aT-
HICTb 1 TOTOBHICTB JIFOIMHY pearyBaTH Ha Pi3Hi BUKIU-
KM, CAaMOCTIIfHO aHaIi3yBaTH IIE€BHI CLiEHapil pO3BUTKY
MOJIiH, 3MiHH CHTYaIlil.

Haiibibin 3HauymmMu i e(heKTHBHUM 1S PO3BHT-
Ky KOTHITHBHOI I'HYYKOCTI MalOyTHBOTO MEHeIKepa
OCBITH € BiZIKpUTI 3aITUTaHHS, SKi aKTHBI3YIOTh IIEHTPH
TOJIOBHOTO MO3KY, ITI0 BiJTIOBiIaIOTh 32 ()OpMyBaHHSI
HAaBMYOK 3 “‘HaBiraiii *wurTs’, TOOTO amamrarii, mpo-
THO3YBaHHS, HAJIATO/KEHHS 3BOPOTHOTO 3B’SI3KY TOIIIO.
Bignosini Ha 3anmuTaHHS HA KIOTANT: “SIK B TUIaHy€eTe
cBiit gac?”, “Illlo Bu Oymere poOWTH, SIKIIO II€ CTa-
HeTbest?”, “SIkoro Oy/e Bala peakiis / peakliis Baroro
OTOUEHHS, SIKIIO IIe BinOynerbesi?” i T. iH. — BinoOpa-
JKAKOTh PIBCHBb BOJIOMIHHS TAKHMMHU CTPHKHCBHMH KOM-
nonertamu KI, sk yMiHHS 1 37aTHICTH nependavdaTv
nepeOir pi3HUX MOJiH Ta peakiiii OKpeMuX JIFOJEH, rpym,
KOJICKTHBY 3arajioM.

PozButky xommonenTiB KI', moB’s3aHux 3i 31aT-
HICTIO JI0 aJianTariii, yMiHHSM IITyKaTH 1 3HAXOIUTH BH-
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0ip, CIIPOMOXKHICTIO TIEPEMHUKATHCS 3 OHIET JyMKH Ha
HIITy, TOTOBHICTIO TUTIMHO CITIBIPAITFOBATH, MOXYTb
CIPHSITA THUTIOBI JJIs1 KOYYUHTY (OPMYJIOBAHHS Bifl-
KPUTHX 3aIUTaHb: “Horo B Iparsere AOCSATTH B KUTTI /
npodeciiiniii kKap’epi?”; “Ski [croziBaHi, HECTIOIIBaHI |
TPY/IHOIL, MEePEIIKOIN MOXXYTh BUHHKHYTH Ha IIbOMY
nwisixy?”; “Sk Bu Oynere 1X AonmaTté A JOCSTHECHHS
cBoei Metn?”’; “Um BU TOTOBI / 3maTHI mependavaTu
pi3HI meperikoay, mo0 pyxaTucs Jaji A0 0a)kaHOro
pesynbrary?”’; “Sk Bu OynmeTe misITH 3a TIEBHUX 3MiH,
HEOYiKyBaHUX MOJii?” Ta iH. B iHpopmaTnBHOMY CeH-
Ci BOHM € HAWOUTBI 3HAYYIIMMHU SK JUIS BHKJIaIada-
KOy4a, TaK Ul MPodeCiiHOi AiSUTHOCTI MalOyTHHOTO
MEHePKEpa OCBITH, aJDKe TepeadadaroTh pi3Hi BapiaH-
TH BIJIIOBICH, TOX aKTHUBI3YIOTb YSBY, ONEPATHBHY
mam’siTb, EMOILI1.

[MinBreHHIO e)EKTUBHOCTI 3a3HAYCHUX Pi3HOBHIIIB
3alMTaHb CIYTYIOTh 3alUTaHHS-IapadpasH, sKi MOKHA
CTaBUTU JUIA TCPEBIPKH MPABHIBHOTO PO3yMIiHHS
JYMKH, YTOYHEHHSI NIO3HLI{ y4aCHHKIB Jiajory, CTUMY-
JIIOBAHHS JIO CIIBIIpaIli, akTHBHUX Aild. HampampoBana
B KOYYMHTY TIpakTWKa iX ¢opmymoBaHasi ‘“Um mpa-
BHJIBHO sI Bac 3po3yMiB?”’, “J103BOJIbTE YTOUHUTH...”,
“A mo me?” Ta iH.) YMOXKXJIMBIIIOE BUBUTH (200 3aro-
0irTn) nepeOyBaHHIO 0OCOOW B CTaHI KOTHITUBHOI PHTi/I-
HocTi. “CWibHI 3amuTaHHA € TOJIOBHHM 3acO00M i
MmexaHisMoM peainizanii moneni GROW — Gazosoro,
YHIBEPCAILHOIO 1HCTPYMEHTa, LIO JISKHTh B OCHOBI
KOYYMHIOBOi cucteMH. IcTopist 1i BUHMKHEHHS 1 pO3BUT-
Ky Ta CyTHICTb 1 XapaKTEPUCTHKA OCHOBHUX CTPYKTYp-
HUX KOMIIOHCHTIB JOCTATHHO OIHKCaHI B KOYYHHIOBIil
mitepatypi [8; 9; 11; 16-19], Toxx hokycyemo yBary Ha
ii pO3MIIAl B KOHTEKCTI OPYILIEHOT ITPOOIeMH.

Hasea mogerni GROW € abpeBiaTyporo aHTITIHCHKUX
CITiB, SIKa TIyMa4UTHCS IEII0 Mo-pisHOMY: goal (MeTa);
reality (peaspHicTh); option (BapianT) abo obstacles
(mepemkoan); way forward (mian xgiif) a6o will (Boss).
i KOMIIOHEHTH peaizylOThCs Y CTPYKTYPHIH €HOCTI 1
MOCITIZIOBHOCTI Ta BHU3HAYAIOTh I[iIi, €TamM, 3aco0u i
MOXKJIMBI TEPEIIKOAN MPOCYBAaHHS IO METH. BoHM ak-
TYaJl3ylOThCsl 32 JJOIIOMOT'OI0 THIIOBHX a00 BapiaTHB-
HUX (hOPMYJIIOBAHb O3HAUCHHMX PIZHOBUAIB “‘CHIIBHUX
3arurTaHp”’. Y KOHTEKCTi BUKOpHcTaHHs Mojeni GROW
st opmyBansst KI' MaliOyTHIX MeHeHKepiB OCBITH 11
KOMITOHEHTH MOXKYTh BU3HAYATHUCS 1 peasi3yBaTHCS 3a
JIOTIOMOTOFO TaKHX 3aIIUTaHb:

— Goal (1iytb) — KiHIEBa TOYKa, JIO SIKOI IparHe
MEHEPKEP OCBITH, TOX BiH Ma€ YiTKO PO3YMITH CYTb,
YMOBH i Te, Koy ii Oyne nocsrayTo. Llei nporec Moxe
AKTMBYBATH 3aBISIKHM 3allUTAHHSAM Ha Krant: “Ski
Barmi mimi?”, “Sxi Bami nparHenHs?”’, “Ski yuHHI, TH-
TIOBI Ta MOXJIMBI, Hernepe0auyBaHi YMOBH, OOCTaBHHH
MOXXYTh BIUIMHYTH Ha JIOCATHCHHS TOCTAaBJICHHX Ili-
neit?” tomo. Ha npomy erari 3anmMTaHHs BU3HAYAIOTh
HE JIMIIIEe CaMy METY, aJie i yMOBH ii JOCSTHEHHS;

— Reality (pearii) — BUSBICHHS MTOTOYHOI CUTYAITi1,
y SKI OMUHWIUCS MEHEPKEp OCBITHHOI raimy3i abo
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KEpOBaHMWI HUM KOJICKTHB, 5K JAJIEKO BOHH Iepedy-
BalOTh BiJl TOCATHEHHS CBOIX I[IEH, SIKi JUIA I(LOrO I10-
TPiOHI pecypcH. Y TakoMy po3pi3i CTaBISATHCS 3aIUTa-
HHS: “SIKo10 € cuTyais, y sikii nepeOyBaemo?”’; “Skumu
€ 3apa3 Ballli ICPCKOHAHHS Ta MOIJISIN HA CTAHOBHIIIC,
y sikoMy riepeOyBaemo?”’; “SIk nanexo npeOyBaeMo Bin
JIOCSITHEHHSI LILIeH / po3B’si3aHHs mpooiem?”;

— Options (omuii) — aHaji3 BapiaHTIB JOCSTHEHHS
METH Iependavae BUSBICHHS OCHOBHUX (THIIOBHX) Ta
IbTEPHATUBHUX (HECTAHIAPTHUX) 3ac00iB 1 CMIOCOOIB
ii peaizariii, OYiKyBaHHX Ta HEOUIKyBaHHX IMEPEIIKO/I,
SIKI MOJKYTh 3aBaJINTH IIbOMY; 3ICTaBJIICHHS Pi3HUX ITiJI-
XOJIiB, 3aCO0IB JIOCSATHEHHS 3aJlyMaHOTO; BH3HAYCHHS
ITOPUTMIB “TIepeMHUKaHHS’ 3 OJIHIET CTpaTerii Ha iHITY
Ta MIBUIKOI ajanranii 10 HOBUX peanii. [[pomy cripu-
SIOTh BIJKPHTI 3alIMTAHHS Ha KIITaiT: “SKi € BapiaHTH
JiA?”; “SIki MOAaTKOBI MOMITMBOCTI, PECYPCH MOXKHA
3aJy4UTH U1 JOCSATHCHHS OaXaHOTO pe3ynbrary?”.
Skimo cutyaris ctae BKpai HenependavyBaHO, KpH-
TUYHOIO, TOII MOKJIMBI ¥ Taki 3anuTanHs: “Uu JOIiIEHO
MIParHyTH JTOCSTHEHHS MOYaTKOBHX IIijiel a00, MOMKITH-
BO, Kpallle TIeperJITHYTH iX BiAMOBITHO IO HOBOi CH-
Tyallii, CKOperyBaTH, 3Bakarouu Ha HOBi 00CTaBuHU?”;

— Way forward (Hamipn) — BU3HaUEHHS JJOPOXKHBOT
KapTH Ha OCHOBI KOHKPETHHX 3aBlIaHb; PO3pOOKa JI0-
KJIaTHOTO TIIaHy il 13 IPOMIKHUMH MIJISIMHU Ta TEPMi-
HAaMU IXHHOT'O BUKOHaHHs. [IJIs 1IbOTO TaKOK MOTPiOHA
Boist (Will), Tounimie, MOOLTI3AIlsT BOIBOBHX 3yCHIIb,
HEOOXIHUX Ul peajizauil 1iaHiB i 3amymiB. Lipomy
CIIPUATHME TIOCTAHOBKA CKJIQIHUX, 0araToacreKTHUX
3aMUTaHb i3 6araTbMa HEBIIOMUMH: ““SIK, KOJTH, 3a SKHX
YMOB Tpeba HiATH IS MPOCYBaHHS BIiepen (JIOCSTHe-
HHS METH, PO3B’sI3aHHS MPOOIEMH, BUXOTY 31 CKPYTHOL
cutyartii tomo)?”; “Ski A mporo BapTo (MOXKIHBO,
JIONUTLHO) BYMHUTH [Tii?” TOIIIO.

Hacamkiners Bii3HAUMO, 10 BUKOPHUCTAHHS MOJEII
GROW Ta TexHikH “‘CHIIBHUX 3alUTaHb’ OPTraHidHO
BI/ITIOBI/IA€ MAPaJUrMi CTyJCHTOIICHTPU3MY. Y mporeci
iXHBOTO 3aCTOCYBaHHS B OpraHizallii OCBITHBOI'O IPO-
necy y 3BO Bukiamau BiIMOBIIETHCS BiJl HAKA3HOIO
TOHY, JMKTATY Ta BUCTYIIA€ B POJIi IIIPOTO TOPaTHUKA,
KU 6e3 ocyay 1 3aKkuaiB popMmye y MaiOyTHiX (haxiB-
[[iB KOTHITHBHY THYYKICTb SIK 3[[aTHICTB JIO CIIBIIPALI,
MIBUJIKOI aJianTarlii 10 3MiHHUX YMOB KHUTTA 1 Tipoce-
CifiHOT JisUTBHOCTI, CTIPOMOJKHICTh TIEPEMUKATH YBary 3
OITHOTO 00’€KTa Ha 1HIIWH, 3MATHICTH aIANTyBaTH MHUC-
JICHHSI, TIOBEIHKY JI0 Pi3HUX OOCTaBWH, BUKJIHKIB Ta
XapakTepy CIHiBPO3MOBHHKA a00 KOJEKTHBY. 31 CBOTO
0OKy CTYIISHT SIK MaOyTHI MEHEIDKEp OCBITH Iepei-
Mae Taki paxoBi Ta MEHTAJIbHI ITiXOJH, TOX, 3pO3yMiB-
M IXHIO epeKTUBHICTb, JIOLUIBHICTB, Oy/ie peatizoBy-
BaTW BIOBIHI CTpaTerii B MoJaibIii nmpodeciiHmii
IISIBHOCTI.

®DopMyBaHHS TaKHX TCHXIYHUX SKOCTEH HaOyBae
0co0MBOT 3HAYYIIIOCTI 32 YMOB TepeOyBaHHS YKpaiHH
B CTaHi BiifHW. Peamizaris 3ampormoOHOBaHWX IHCTpPY-
MEHTIB Ta MiIXOIB Yy Tpolieci mpodeciiHoi MiaroToB-
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KA MalOyTHIX MEHEDKEPiB OCBITH Ta (axiBIliB 1HIINX
rajgy3eil 3HaHb He JMIIe crpustuMe (HOpMYBaHHIO B
Hux KI', a i cTae 3amo0iKHUKOM PO3BUTKY KOTHITHB-
HOI pUTiHOCTI 3 11 IPOsIBAMH CTEPEOTHUITHOT MOBEIIHKH
B Heriepen0avuyBaHUX CHTYALlSX, HEOKaHHIM 3MiHIO-
BaTHCS 33 HOBUX YMOB HAaBKOJMIIHBOI JUHCHOCTI Ta
YEProBUX 3arpo3 i BUKIHUKIB.

BucHOBKH Ta mepcneKTUBU MOAAIBIINX JOCITi-
JKeHb. 32 Cy4aCHUX YMOB CYCIJIbHO-IIOJIITHYHOTO Ta
OCBITHBOTO PO3BHUTKY, 30KpeMa TiepeOyBaHHS Y KpaiHu
B CTaHi BiliHH, ()OPMYBaHHS KOTHITUBHOT THYYKOCTI B
MaOyTHIX (axiBIiB Pi3HUX TaTy3el 3HaAHb, 30KpeMa i
MEHE/DKEPIB OCBITH, MOYKHA DPO3IJIAIATH SK OJWH i3
BaXIMBHX (0a30BUX) CKIAIHUKIB iXHBOI TpodeciitHoi
KOMIIETeHTHOCTI. JloBoJ e(peKTMBHUMHU IHCTpyMEHTA-
MH 11 popMyBaHHS 1 PO3BUTKY MOXE CTaTH anpoOOBaHa
B 0araTopiuHii NMPaKTHI[l KOYYHHIY TEXHiKa “‘CHIBHUX
3aNUTaHb”, O € HeBIJ'EMHUM CKJIQTHUKOM i e()eKTHB-
HHMM 3aco00M peanizarii Horo 6a3oBoi moaeni GROW.
BupoOnieHHs Ha I1ii OCHOBI 30AaTHOCTI JIO IIBHUAKOL
ajianTarii, MPOMYKTUBHOTO CIIBPOOITHHUIITBA, TIepe-
KIIFOUEHHSI yBarW 3 OJHI€1 MMpoOjeMy Ha iHIIY TOIIO
MOYKE CTaTH PEaJbHUM 3001 KHUKOM JIISI Oy/Ib-SKHX
MPOSIBIB KOTHITUBHOI PETiIHOCTI SIK HECTIPOMOYKHOCTI
aJICKBaTHO pearyBaTH Ha 3MiHIOBaHI OOCTaBUHH 1 4yep-
TOBi BUKJIMKH. [IepCTIeKTHBY MONANBIINX JOCHIHKEHD
ybagaeMo B opraHizatiii HayKOBO-IO0CIITHUIEKOT po0o-
TH JUI1 €KCIIePUMEHTAIbHOT MEepEeBIpKH e(heKTHBHOCTI
BUCYHEHHX TEOPETUYHHUX IOJI0XKEHb Ta IX IOJAIBILIOr0
BIPOBA/LKEHHSI B OCBITHIO IPaKTHKY.
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BUKIA0AY Kagpeopu OOWKIIbHOL nedazo2ixu, NCuxo102ii ma gaxoeux memooux

Xuenvnuyvroi ymanimapHo-nedazo2iunoi axaoemii

XAPAKTEPUCTHKA MOTUBAIIIMHOTI'O KOMIIOHEHTA TOTOBHOCTI
MAMBY THIX BUXOBATEJIB JJO MNPO®ECIHHOI AISIBHOCTI
B IHKJTFO3UBHUX I'PYITAX 3AKJIAJIIB JOMKLIbHOI OCBITH
YV cmammi 30iticheno xapakmepucmuky MOmugayitiHo20 KOMROHEHMA 20MOBHOCMI MAIOYMHIX 8uxo8amenié 0o npoge-
CIlIHOT OIAIbHOCMI 6 THKTIO3UBHUX SPYNAX 3aKNA0I8 QOWKIIbHOT ocgimu. Ha ocnosi amanizy maykosux npayv, npedcmagieHo
61IACHE PO3YMIHHS (DEHOMEHY 20MOSHOCE MAUOYMHIX GUX08AMENIE 00 NPOQeciliHol OLUIbHOCMI 6 THKIIO3UGHUX 2PYNnax
3aK1a0i8 QowKinbHoi oceimu. OOHUM i3 6AJNCTUSUX Y CIPYKMYPI 20MOGHOCMI MAOYMHIX euxosamenis 0o npogeciiinoi
OiANbHOCMI 8 THKIO3UBHUX 2PYNAX 3aK1A0i8 OOWIKIILHOI 0C8ImU 8USHAYEHO MOMUBAYIIHUL KOMNOHEHM, WO YPAXOBYE MOMUBH
Mma HAMA2aHHA MAOYMHbLO20 8UX0BAMENS COBICHO 1 yinecnpamosano npayosamu 8 inkmosueHomy 30, cmabinbhuii emo-
yitinuti cma nio yac pobomu 3 oimomu, 30kpema 3 OOIL
Knrouosi cnosa: maribymmi suxosameni 3ak1ady OOWIKINbHOT OCGIMU,; THKIIO3Is; THKIO3UGHI SpYni; 20MOBHICb MAIOYIMHIX
suxosamenigé 00 Npogecitinoi’ JiIbHOCMI 6 THKIFO3UGHUX SPYNAX 3aKIA0I8 OOUKLIBGHOL 0Ceimu; MOmueayis, MOmMueayitiHull
KOMNOHEHM.
Jim. 14.

Tetiana Tsehelnyk, Doctor of Science (Philosophy),
Lecturer of the Preschool Pedagogy, Psychology and Professional Methods Department,
Khmelnytsky Humanitarian and Pedagogical Academy

THE CHARACTERISTICS OF THE MOTIVATIONAL COMPONENT OF READINESS
OF FUTURE EDUCATORS FOR PROFESSIONAL ACTIVITIES IN INCLUSIVE GROUPS
OF PRESCHOOL EDUCATIONAL INSTITUTIONS

The demand and the successful professional activity of the educator of inclusive group of preschool educational institutions
has been ensured by his\her high level of readiness for this activity, taking into account the specifics of the group, skills and
motivation. That is why the purpose of the article is to characterize the motivational component of future educators’ readiness
for professional activity in inclusive groups of preschool educational institutions.

Since readiness has been the result of professional training, we have presented its interpretation in reference sources. The
author of the article has presented an understanding of the teacher’s readiness for inclusive education by national scientists.
Also psychological and pedagogical readiness to carry out professional activities in an inclusive environment ihas been con-
sidered through the prism of a theoretical, practical and psychological approach.

The motivational component has been defined as a set of stable motives, goals that regulate the professional activity of
Suture educators of the preschool educational institutions, the value relations associated with it, determined by the focus on
achieving high results in this activity. The components of the motivational component have outlined: motives; the need to master
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