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The article is devoted to the study of the problem of academic staff training for academic entrepreneurship. The aim of the
article is to determine the possibilities of academic staff training for academic entrepreneurship in the system of professional
development. The analysis of the scientific and pedagogical literature on the research problem and the regulatory framework,
which defines the concepts of “academic staff”, “professional development”, etc., was carried out. The author’s vision of the
problem of considering the professional development of academic staff at two levels: individual and institutional is presented.
Training for academic entrepreneurship is justified as a specially organized system of activities, the main purpose of which is
the formation of academic staff readiness for academic entrepreneurship implementation, which involves mastering, deepening,
expanding relevant knowledge, forming, developing, improving skills and abilities necessary for the accumulation of internal
and external resources, human capital in order to ensure the internal needs of the university, educational, scientific,
technological, innovative requests of society and the knowledge economy, various branches of science, capitalization of
intellectual potential. Prospects for further scientific research are determined.
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Tersina [eJIbKUHCBKA, KAHOUOAM Ne0a2o2iyHUX HAYK, OOYeHM,
doyenm kageopu nedazoziku ma iHHOBAYIUHOT oceimu
Hayionanvnozco ynieepcumemy ‘“Jlvgigcoka nonimexuixa”

HNIATOTOBKA HAYKOBO-IIEJAT'OTTYHUX ITPALIIBHUKIB 10 AKAJAEMIYHOT' O
HIAIIPUEMHUITBA Y CUCTEMI MPO®ECIMHOI'O PO3BUTKY

Cmammsa  npucesueHa 6USYeHHIO NpobNeMu Ni020MO6KU  HAYKOBO-NEOA202iuHUX NPAYIBHUKIE 00 aKA0eMiyHO20
nionpuemnuymea. Bukonano awnaniz naykogo-nedazo2iunoi nimepaympu 3 npobnemu 00CiOdiCeH s ma HOpMAMuUGHoi basu, 6
AKIlL 6UBHAYEHO NOHAMMA “HaYKOB0-nedazo2iynuil npayieHux”, “npoghecitinuii pozsumox” mowo. IIpedcmaeéneno asmopcoke
bauennsi npobiemu po32nsidy npoghecilinoeo po36UMKY HAYKOB0-Ne0a202iuHUX NPayieHuUKie Ha 080X pieHsx. Ha inougioyanvrnomy
npoeciiinuii po36UMoK HAyK0680-neoaco2iuno2o NpayiGHUKA po32nsA0aembes AK CUCIEMA, WO XAPAKMePUEMbCs HAAGHICIIO
Memu [ 3a80aHb, 3MICIMO6020 U ONEPAYIIHOZ0 KOMNOHEHMIE, SKi BUKOPUCIOBYIOMbCS Ol OOCACHEHHs NpPOPeciiHoi
Maticmeprocmi ¢haxisys. Ha opeanizayitinomy — ye cucmema, 8 0CHO8Y KOI HOKIAOeHO meopii, Konyenyii, idei HenepepeHoi
0C8imu ma Kpawyi NPaKmuKu Cy4acHo20 YHieepcumemy, HOPMAamueHO-npagosa 6aza suujoi oceimu, a maxkodlc egpexmugHull
iHCmpyMeHmapiil po3eumKy 1100CbK020 Kanimaty 3 Memoio 3a6e3nedents KOHKYPeHmo30amHocni K OKpemoi ocobucmocnii,
mak i opeawizayii 3aeanom. Y oocniosicenti nio2omogxka 00 akaoemiyHo2o nionpueEMHUYmMBEa 0OTPYHMO8YEMbCA AK CHeYiaNbHO
opeaniz06aHa cucmema 3ax00i8, OCHOBHOIO Memoi0 AKOI € QOPMYBAHHA 20MOBHOCMI HAYKOBO-NEAA20IYHUX NPAYIEHUKIE 00
peanizayii axademiuHo20 NIONPUEMHUYMEA, WO Nepeddaidae OC80EHHS, NO2NUONEHHS, DO3UIUPEHHS GIONOBIOHUX 3HAHD,
Gopmysanisi, po3euUmox, YOOCKOHANEHHS! YMiHb | HAGUHOK, HeOOXIOHUX OJisl AKYMYNIOBAHHSI GHYMPIUHIX | 306HIUHIX Pecypcis,
JIOOCLKO2O KANIMamy 3 Memow 300e3NeyeHHs GHYMPIWHIX nompeb VHIeepCUmemy, OCGIMHIX, HAYKOBUX, MEXHONOSIUHLX,
IHHOBAYINIHUX 3ANUMIG CYCRITLCMBA MA eKOHOMIKU 3HAHb, DI3HUX 2aty3el HAYKU, Kanimanizayii 61acHo20 iHMenieKmyaibHo20
nomenyiany.

Knwouogi cnosa: axademiune nionpueMHuymeo; npoghecitinuil  po3eumox; iHOUsiOyanbHull pieenb npogheciiinozo
DPO3BUMKY,  IHCMUMYYIUHUIL pieHb NPoQeciiinozo po3eUmKY, Ccucmema npo@ecitinozo po3BUMKY; HAYKOBO-Ne0a2oiuHull
NPayieHUK, Ni020mMoeKa HAYKo8o-neoazoiuHux NpayieHUKie 00 akademiuHo20 NiOnpuUEMHUYMEA.

roblem statement. At the beginning of the
21st century, the university is considered a
powerful innovation center, the effective-
ness of which has a direct impact on the development
of society and the knowledge economy. Its most va-
luable assets include human capital, including academic
staff who take an active part in the process of creating
knowledge and its transfer, which is testified in by
theorists and practitioners. The requirements for the
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professional activity of academic staff — enterprising
and competitive in the labor market and educational
services — are increasing, but at the same time there is
an insufficient level of attention to the formation of
their readiness for the implementation of academic
entrepreneurship. At the international, national, and
institutional levels, a normative and legal framework is
being developed, which declares the need for the
development of universities as entrepreneurial insti-



ACADEMIC STAFF TRAINING FOR ACADEMIC ENTREPRENEURSHIP IN THE SYSTEM
OF PROFESSIONAL DEVELOPMENT

tutes, the development of academic entrepreneurship,
which requires the training of academic staff for this
type of activity. This kind of training can be carried out
in the system of professional development, which is
considered as a mandatory component of the pro-
fessional activity of academic staff.

The analysis of recent research. It is worth
mentioning that the issue of academic staff professional
development is quite widely covered in the scientific
publications of researchers (O. Bulvinska, O. Zhaben-
ko, Yu. Yermak, N. Mukan, T. Ogaryenko, V. Gerych,
Yu. Chupryna , N. Kravchenko, etc.). Scholars analyze
not only the content (O. Borovyk, V. Vakulenko,
O. Gura, N. Myronchuk, G. Sotska, V. Lisovyi), but
also various forms and methods of academic staff
professional development (B. Andrievskyi, H. Boyko,
N. Machynska, I. Vorotnikova, G. Pantsyreva, V. Mo-
narch, V. Sydorenko, T. Khlebnikova, C. Chen, L. De-
simone, P. Knight, D. Baume, J. Tait, M. Yorke, T. Kop-
cha). In these papers, we trace the trend of correlating
the content of academic staff professional development
with the content of their professional activity (O. Vla-
senko, L. Kozak, L. Motorna, G. Tsvetkova). The the-
ses of domestic researchers (I. Androschuk, O. Andryu-
shchenko, Y. Belmaz, N. Biruk, T. Borova, N. Varga,
T. Kalugina, M. Morozova, N. Segeda, S. Tolochko)
emphasize the need to ensure conditions that will
contribute to the effectiveness of academic staff
professional development and their improvement.

The aim of the article is as follows: to characterize
the possibility of training academic staff for academic
entrepreneurship in the conditions of the professional
development system.

Research results. In our opinion, a decisive role in
a modern university is played by human capital, which
includes academic staff who not only provide the
educational process, but also engage in scientific
research, perform organizational functions, work on
improving the educational process and educational
programs through the development of their educational
and methodological support, etc. This is intellectual
work, which involves the use of creative potential in the
process of integrating the achievements of modern
science, higher school methods and pedagogy for the
purpose of personal and professional development of
young people, their preparation for functioning in the
highly competitive labor market.

The Law of Ukraine “On Scientific and Scientific-
Technical Activity” states that “academic staff is a
scientist who has a higher education of at least the
second (master’s) level, in accordance with the
employment contract at a university, academy, institute,
professionally conducts pedagogical and scientific
activity and has the appropriate qualification, regardless
of the presence of a scientific degree or academic title,
confirmed by the results of attestation in cases specified
by legislation” [2].
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The professional activity of academic staff is the
subject of discussions in a number of scientific
publications. Thus, T. Krasyuk adheres to the position
according to which: “one of the main participants of the
educational process in higher educational institutions is
academic staff. ... In modern conditions, academic staff
is not only a carrier of scientific information, but also
an organizer of students’ cognitive activity, their
independent work and scientific creativity” [3, 158].

Examining the activity of academic staff through
the prism of academic entrepreneurship, we refer to
documents of the international level, which state: “Staff
are a key resource in developing a strategy for
entrepreneurial education, supporting startups and all
types of entrepreneurial activity that the university
wants to develop. Many areas of business activity are
changing rapidly, which is connected with the need for
advanced training and knowledge acquisition. To be
rated highly, universities should have a formal career
development policy for all staff that addresses the
entrepreneurial agenda and is tailored to their own key
objectives” [15, 7].

V. Oliynyk attributes the following to the key
characteristics of a modern academic staff: “pro-
fessional competence at the level of European and
world standards, mobility; competitiveness; creativity
and responsibility; flexible, independent and critical
thinking; mastery of foreign languages; new infor-
mation technologies; the ability to operate in conditions
of uncertainty and change; focus on effective self-
education; self-improvement throughout life” 8, 89].

Special attention is given to the problem of con-
tinuous learning and professional development, which
provide opportunities for personal and professional
improvement based on the use of the potential and
resources of formal, non-formal and informal
education.

In the “Methodical recommendations for profes-
sional development of academic staff’, approved by the
order of the Ministry of Education and Science of
Ukraine, it is stated that: “academic staff professional
development at institutions of vocational pre-higher,
higher and postgraduate education involves a con-
tinuous process of acquiring new and improving
previously acquired professional and general compe-
tences necessary for professional activity, involves
constant self-education and other types and forms of
professional growth and can be carried out through
formal and non-formal education, internships,
professional activities, etc.” [6, 2].

The demand for professional development on an
ongoing basis is justified by the conditions of the
functioning of modern society and all areas of its life:
“technological changes of the new reality cause the
modernization of existing types of activities or produce
new ones, and thereby lead to the transformation of the
functions of the teacher’s activity and actualize the
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problem of training an educator as a person of
innovation, able to respond adequately to the challenges
of society, to follow the path of self-transformation,
self-realization, and productive activity” [5, 147]. This
means that academic staff professional development
serves as an effective tool in the process of achieving
professionalism and mastery, which are key in ensuring
the sustainable development of an educational
institution.

We find confirmation of this thesis in the scientific
works of domestic researchers. 1. Khorzhevska is
convinced that “achieving professionalism in the
acmeological sense is connected with the development
of personal qualities (focus, initiative, organization),
character traits (perseverance, persistence, consistency),
intellectual qualities, in the improvement and enrich-
ment of professional skills, the disclosure of creative
potential of the individual and his moral improvement.
Therefore, professionalism is connected with individual
and professional development” [10, 112]. T. Khleb-
nikova states that one of the main goals of education is
the personal and professional development of teachers,
the development of their professionalism and pro-
fessional competence, the reduction of resistance to
innovations, the actualization of professional and pe-
dagogical potential, the formation of professional
reflection, professional education of teachers, the
creation of conditions for self-development” [9].

N. Biruk proves that “professional development of
individual is a continuous process that is based on the
conceptual ideas of continuity, openness, participation,
anticipatory development and is aimed at meeting the
social, corporate and individual educational needs of
specialists, and involves the acquisition of new com-
petencies by employees, knowledge, and skills through
vocational training, professional development and
career growth, which promotes general, intellectual and
professional development, expands erudition and
increases competitiveness in the labor market” [1, 47].
We agree that professional development “is a multi-
faceted phenomenon, its main characteristics corres-
pond to a holistic, dynamic and open system, the main
attributes of which are the corresponding structure, aim
and objectives, content, methods and forms aimed at
mastering professional knowledge, developing compe-
tences from the beginning of professional pedagogical
training and throughout the entire professional activity
of the teacher, as well as the implementation of the
competence acquisition system” [7, 21].

Professional development is interpreted as a system
of interconnected components [4], as well as a process
[16], in which academic staff deepen their own
knowledge, master new knowledge, improve skills and
abilities, develop new competencies that synchronize
with the needs of higher education development.

The analyzed works are aimed at researching
professional development as a system of interconnected
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components, which, in turn, is an integral part of
professional activity. In our opinion, professional
development should be considered not only at the
individual level of a specialist (in our case — academic
staff), but also at the organizational level. It is about the
system of professional development of a modern
university, which covers a multitude of opportunities,
resources, means and technologies, the effectiveness of
which depends on the training of academic staff to
perform professional functions in the academic envi-
ronment and their professional and personal impro-
vement, which undoubtedly has a significant impact on
the development of the university in general, the quality
of its educational, scientific, innovative activities, etc.
The professional development system of a modern
university should be characterized by integrity. Its
structure, hierarchy, and relationships between system-
forming components must be subordinated to the main
goal of providing opportunities for academic staff
professional development that meet both the individual
interests and requests of employees, as well as the
needs of the university.

Considering academic staff as academic entrepre-
neurs, in other words as scientists, researchers, teachers
who work in a higher education institution and
simultaneously search for opportunities to commer-
cialize the results of their research and technology
transfer, perform the functions of entrepreneurs and are
perceived as key actors in the use of the university
invented technology and its commercial use [14], the
problem arises regarding their training for the
implementation of academic entrepreneurship.

Actually, in our study, we consider the system of
professional development at a modern university as an
environment in which academic staff are trained to
implement academic entrepreneurship. The training of
academic staff in professional development system of
the university should be aimed at forming their
readiness to implement academic entrepreneurship,
which involves: construction of an entrepreneurial
academic environment and development of an
entrepreneurial culture not only of academic staff, but
also of university authority, support personnel, students
studying at various levels of education, etc.; rethinking
the role of academic staff: combining the functions of
“producer of new ideas, scientific products and tech-
nologies” and “active participant in their commer-
cialization”; considering the specifics of initial pro-
fessional training, level of education, previous expe-
rience in academica and infustrial environment, which
provides an understanding of the real problems of
modern production and market needs, as well as
outlining opportunities for the development of effective
technical and technological solutions; development of
entrepreneurial talent, abilities, entrepreneurial know-
ledge, development of entreprencurial abilities and
skills necessary for commercialization of innovations
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and technology transfer, promotion of business ideas,
scientific products, use of market opportunities, etc”.

Researchers [11; 12] argue that academic entrepre-
neurship comprises the involvement of highly qualified
scientists who have relevant knowledge and experience,
are considered experts in a certain field of scientific
knowledge and are able to perform scientific research at
an appropriate level, generate new ideas, invent,
develop technologically advanced products, etc. It is
about the training of academic staff for academic
entrepreneurship, which is aimed at developing the
ability to search for external entrepreneurial opportu-
nities, integration and use of one’s own internal
intellectual potential, as well as the ability to find like-
minded people, build a network and support its
functioning. Researchers claim that training for aca-
demic entrepreneurship implementation should be
considered at several levels: systemic (state policy on
entrepreneurship development, local context); institu-
tional (university infrastructure, internal mechanisms
for supporting academic entrepreneurship develop-
ment); individual (personal factors) [13].

We summarize that in the process of academic staff
training for academic entrepreneurship, it is necessary
to take into account various factors and their interac-
tion, among which, above all, we emphasize university
investments, the creation of appropriate conditions for
the development of academic entrepreneurship, as well
as the formation of academic staff readiness for active
participation in the commercialization of scientific
research.

Conclusions and prospects for further research.
Studying the research literature makes it possible to
interpret professional development of academic staff as
a system of interconnected components at two levels:
individual and organizational. At the individual level,
we consider professional development of academic
staff as a system characterized by the presence of goals
and tasks, content and operational components, which
are used to achieve professional mastery of a specialist.
At the organizational level, professional development is
a system that is based on theories, concepts, ideas of
continuous education and best practices of a modern
university, the legal framework of higher education, as
well as an effective toolkit for the development of
human capital in order to ensure competitiveness of
both an individual and organization as a whole.

In our study, we interpret “academic staff training
for academic entrepreneurship” as a specially organized
system of activities, the main purpose of which is to
form the readiness of academic staff to implement
academic entrepreneurship, which involves mastering,
deepening, expanding relevant knowledge, forming,
developing, improving skills and abilities, necessary for
the accumulation of internal and external resources,
human capital in order to ensure the internal needs of
the university, educational, scientific, technological,
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innovative requests of society and the knowledge
economy, various branches of science, capitalization of
intellectual potential.

Taking into account the role and importance of
academic entrepreneurship, the urgency of the problem
of academic staff training for its implementation, it is
worth turning to the experience of domestic universities
and clarifying its specifics, advantages and disad-
vantages, which will serve as a basis for justifying the
directions of further scientific research.
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