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THE CONTENT OF THE CONCEPT “STRESS RESISTANCE” IN THE CONTEXT OF
PROFESSIONAL TRAINING OF FUTURE MANAGERS

The article presents the author’s vision of the term “stress resistance” as one of the components of a manager’s readiness to
operate in a complex, tense situation. An analysis of the theoretical works of domestic and foreign scientists is carried out, which
shows that in the context of the study of stress resistance, there is no unambiguous interpretation of the essence of this concept.
The components of stress resistance — “‘stress” and ‘resilience” — are characterized. It has been established that the
professional activity of managers is characterized by significant stress loads, which require appropriate professional training to
form stress resistance.
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3MICT NOHATTA “CTPECOCTIMKICTB” Y KOHTEKCTI TIPO®ECIMHOIL mIAroTOBKHU
MAMBYTHIX MEHE/I’)KEPIB

YV emammi cxapaxmepuzosano ¢heromen cmpecocmitikocmi 3 nosuyii’ pisHux Haykosux nioxoois. Ilpoeedenuii ananiz
MEOPEMUYHUX NPAYb GIMYUSHAHUX T 3aPYOINCHUX YUEHUX 3AC6I0UUS, WO Y KOHMEKCME OOCTIONCEHHS, CIPeCOCMIUKOCMI He ICHYE
OOHO3HAYHO20 TIYMAYEHHS CYMHOCMI Ybo2o nouammsa. CXapakmepusoeamo cKiaoosi cmpecocmiiikocmi — “‘cmpec” i
“cmitikicmy . 3’sicoeano, wjo cmpec € OuUHAMIYHUM CIMaHoM, nepedie K020 8idOysacmvcs 8 NOCMILHIL 63aeMO0Il TIOOUHU 3
HagronuuHin cepedosuyem. Cmitikicms noe a3aHa i3 camo30epedCceHHAM i BUPANCAEMbCs 8 30aMHOCME 00 CaMO8IOMBOPEHHs,
AKICHO20 80OCKOHANeHHSA. Y wupokomy cenci “‘cmpec” posymitoms K CMaH NiOBUWEHO20 HANPYICEHHS 8 eKCIMPeManbHill
cumyayii, a “‘cmpecocmilikicmv” — AK KOMNJIEKC OCOOUCMICHUX AKOCMel, AKI 00NoMazaromv CHpAGIAmucs 3i CMpecoM.
Busnaueno nayxosi nioxoou oo eusnauenus ghenomeny “‘cmpecocmitikocmi’’: inmezpanbHUull (cmpecocmitikicms € iHmezpanbha
61ACMUBICMb  0COOUCMOCTE), KOMNJIEKCHULL  (CIMpecoCmiliKicmb, SK KOMWIEKCHA SKICMb  0COOUCMOCMI),  OlATbHICHULL
(cmpecocmikicm, sIK 30aMHICHIb NPOMUCIIOAIU HE2AMUSHUM 6RIUSAM CIPEC-HaKmopam), CUCIemMHull (CmpecoCcmitikicms sIK
CKIAOHA CUCMeMHA XapaKmepucmuka aoounu). Bemanoeneno, wo npogecitina oisnvhicms meneoddicepie xapakmepusyemucs
SHAYHUMU CIPECOBUMYU HABAHMAICEHHAMU, CepeO SAKUX 6UCOKULL DiGeHb HeBUSHAYEHOCHIE, GUCOKA 8I0N0GIOANbHICIb 30 YXGAIEH]
piutenns, HeoOXIOHICMb OOHOUACHO2O GUKOHAHHS KIbKOX 6Udi6 pobim, NCUXONO0ZIMHI NEPEeBAHMAICEHHS, PO36 S3AHHS
Henepedbauenux npobiem, cumyayii pusuxy ma ingopmayitinoi nesusnauenocmi. Lle nompebye 6ionosionoi npogeciiinoi
niocomosku, — cnpsamosanoi  Ha  opmyeanns  cmpecocmitikocmi.  Ilpedcmasneno  asmopceke — OauenHs,  mepminy
“cmpecocmitikicmy”, AK 00HO020 3 KOMNOHEHMIE 20MOGHOCHI TIOOUHU 00 OIILHOCI Y CKIAOGHIU, HANPYICEHill cumyayii,
30amuicms RPOMUOISIMU GNAUGY CHIPEcOpis, ab0 aKMUSHO NEpPemeopIoIouy CUmyayiio, 8 sKill 60HU NPOAGTAIOMbCS, abo,
NPUCOCO8YI0YUCD 00 He.

Knrouogi cnoea: cmpec; cmitikicmy, cmpecocmitikicmy, MauOymui meneodxicepy; KepigHuKu; ynpasninyi; npogeciiina
ni020moeKa; npogeciiina OisnbHiCb.
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roblem statement. Changes in the modern
Pworld inevitably led to new requirements for
the quality of education of students. Those
specialists who can adapt to changes, constantly update
their knowledge, and work in a multitasking mode have
a competitive advantage in the labor market. A modern
manager must know and understand the content of
management processes; be able to design and predict
the development of the organization and have innova-
tive thinking. Such qualities as communication skills,
teamwork, stress resistance, and readiness to work in
the face of changing political, economic, social, and
cultural factors play an important role in the profes-
sional activities of managers. A manager’s business
communication is the ability to communicate with
different people, even if they have different personal
views.

A manager’s professional activity is characterized
by many factors, including a high level of uncertainty,
responsibility for decisions, and the need to perform
several types of work simultaneously. All of these fac-
tors combine to lead to manifestations of occupational
stress, which puts the problem of stress prevention and
strengthening the professional health of managers and
building their stress resistance in the first place.

Being under prolonged stress has a negative impact
on professional activity, and reduces the quality of job
performance, which, in turn, leads to various socio-
economic and socio-psychological consequences, such
as reduced job satisfaction, increased managerial staff
turnover, etc. Therefore, manager’s stress resistance is
one of the most important factors in ensuring stability,
efficiency and satisfaction with both individual and
collective professional activities. This applies not only
to managers, but is also relevant for students — future
managers.

The modernization of Ukrainian education today
requires that institutions of various accreditation levels
purposefully update the professional training of mana-
gers, preparing specialists capable of understanding and
adopting a leadership type of management, where force
and coercion of subordinates are replaced by their de-
velopment. To do this, a future manager, along with
professional competencies, must possess several cha-
racteristics and qualities, among which stress resistance
is of paramount importance.

Student life is full of stress, which means it requires
an adequate response to it. We are talking about fear of
the future, disappointment in the profession, uncertainty
about the future associated with the war. In addition,
students are constantly under time pressure, in constant
contact with people, and this requires significant emo-
tional costs.

This actualizes the problem of stress resistance and
confirms the fact that in the process of professional
training of future managers, due attention is not paid to
the development of this phenomenon. The main rea-
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sons for the situation in institutions of different accredi-
tation levels are the peculiarities of such professional
training of managers, where the development of stress
resistance is often not a priority and methodologically
equipped area.

The main purpose of modern vocational education
is not so much the transfer of knowledge and mastery
of professional skills as the development of students'
ability to act independently and effectively in complex,
sometimes critically stressful conditions, the emergence
of new professional technologies and high uncertainty.
In this regard, the requirements for the formation and
development of future managers’ stress resistance are
increasing.

Analysis of key research and publications. The
problem of stress and individual stress resistance arises
in various spheres of human activity, and therefore
increasingly attracts the attention of researchers and
becomes a subject for detailed study in psychology,
pedagogy, management, physiology, medicine, socio-
logy, etc. The theoretical basis of the study was the
work of domestic (G. Berdnyk, G. Dubchak, M. Kono-
nova, V. Korolchuk, M. Kudinova, T. Kuchma, N. Le-
bid, N. Melnyk, D. Morozov, L. Naugolnik, G. Ryshko,
M. Shpak, V. Stasiuk, Kh. Stelmashchuk, V. Ukrainets,
T. Tsyganchuk, etc.) and foreign (J. Block, A. Masten,
J. Walker, M. Cooper, C. Holling, etc.) scientists who
reveal the essence and content of the concepts of
“stress”, “stress resistance”, “resilience”. Scientists are
actively discussing both the degree of novelty of the
term “‘stress resistance” and the ability to replace such
concepts as, for example, sustainable development in
the management discourse [21]. However, despite the
sufficient level of research on this topic, the problem of
disclosing the essence of the phenomenon of “stress
resistance” in the context of professional training of
future managers should be considered in more detail.

The purpose of the article is to reveal the essence
and content of the concept of “stress resistance” in the
training of student managers.

Presentation of the main material. Stress tole-
rance as an academic concept was formed within the
framework of ecology in the 1970s. It was used to
describe the ability of ecological systems to withstand
shocks, recover and adapt to changing conditions [19].
Stress resilience has become a response of managers to
diverse and unpredictable security challenges. It is in
this context that we are attracted to this problem.

One of the most important forms of emotional sta-
bility in human life is stress resistance. Scientific under-
standing of the concept of “stress resistance” is impos-
sible without defining such a scientific universal as
“stress”. In reference sources, stress is defined as “a
state of physiological or psychological tension caused
by adverse factors, mental, emotional, external or inter-
nal, which are aimed at disrupting the body's functions
and which the body naturally tries to avoid” [15]. In the
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understanding of L. Naugolnyk, “stress is a condition
that arises as a result of a mismatch between a person’s
‘internal’ capabilities and the requirements imposed on
him or her by the existing conditions of his or her life,
and which can lead to a decrease in human perfor-
mance and negative consequences for his or her mental
and physical health” [10, 12]. We support V. Stasiuk
and V. Ukrainets that “stress is a dynamic state, the
course of which occurs in the constant interaction of a
person with the environment [13, 128].

Analyzing different interpretations of the concept of
“stress”, M. Kononova and T.Kuchma reduced its
essence to the main three, namely: “1) these are stimuli
or events (stressors, stressors) that cause a person to
experience strong tension or excitement that negatively
affect his or her body; 2) this is a subjective reaction
(tension, excitement) that reflects the internal mental
state of a person; 3) this is the physical reaction of the
body to strong, extreme demands or harmful effects
that cause intense manifestations of adaptive activity to
support behavioral actions and mental processes to
overcome these stress factors [3, 29].

The second component of stress resistance is the
term “resilience”. According to M. Shpak, “Resilience
is associated with orderliness, immutability, and balan-
ce, so the concept of “resilience” was used, as a rule, in
the natural sciences and meant “the ability of a system
to maintain a steady state or restore it (as well as to
move to a new state) after the elimination of the factor
that brought it out of this state” [17, 170]. In turn,
M. Savchenko emphasizes that the concept of “sustain-
ability” combines such important characteristics of
development as the self-preservation of an object and is
expressed in the ability to self-reproduction and self-
organization, that is, the ability to qualitative improve-
ment [12].

Therefore, in a broad sense, “stress” is seen as a sta-
te of increased tension in an extreme situation, and
“stress resistance” is seen as a set of personal qualities
that allow one to cope with the effects of a stressor.

The main precondition for stress is changes that dis-
rupt the balance maintained in everyday life and activi-
ties. Systemic preconditions for stress include those
caused by environmental factors (war, economic and
political situation in the country, unemployment, family
problems, etc.). Organizational prerequisites are those
related to the organizational structure, philosophy, stra-
tegy of the company, and all processes that take place at
the level of a particular organization (company, firm).
These include conflicts/unclear roles, overload, and
uninteresting work. Personal prerequisites include those
that are directly related to personality traits (level of
self-esteem, anxiety, neuroticism, etc.).

A review of scientific publications points to the fact
that there is currently no unambiguous and generally
accepted interpretation of the term “stress resistance”.
Scientists interpret this concept depending on their area
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of research interest. In general, the concept of “stress
resilience” is complex and is considered differently
depending on the understanding of the nature, essence,
and methods of analyzing stress resilience. The follo-
wing interpretations of the concept of “stress resis-
tance” are more common in the scientific literature:

— “a structural-functional, dynamic, integrative pro-
perty of a personality, the result of a transactional
process of an individual’s contact with a stressor, inclu-
ding the process of self-regulation, cognitive represen-
tation, objective characterization of the situation and
requirements for the individual” [4, 74];

— “a property of the psyche that reflects the ability
of a person to successfully carry out the necessary
activities (“vital activity”) under stressful conditions”
[11,25];

— “an integral psychological property of a person as
an individual, personality and subject of activity that
ensures internal psychophysiological homeostasis and
optimized interaction with external emotional condi-
tions of vital activity” [14, 191];

— “an integrative property of a personality that pro-
vides the ability to social adaptation, preservation of
meaningful interpersonal relationships, successful self-
realization, achievement of important goals, preserva-
tion of working capacity and health” [7, 6];

—“a psychological feature that, on the one hand,
regulates the structure of the personality and affects the
subject’s experience of a stressful situation, and on the
other hand, is the basis of successful activity and social
activity, is realized through the functions of self-
control, self-regulation, emotional stability, and is ma-
nifested in the level of development of emotional intel-
ligence and emotional competence” [16, 43];

— “a set of personal qualities that allow a person to
endure significant intellectual, volitional and emotional
stress caused by the peculiarities of professional activity
without any harmful consequences for the activities of
people around him/ her and his/ her health” [1, 19-20];

— “the ability to adapt to stressful situations while
maintaining high performance” [9, 144];

— “a systemic characteristic of a person based on a
set of innate and acquired psychophysiological quali-
ties, consisting of personal and behavioral components,
expressed in the ability to withstand significant intellec-
tual, volitional and emotional stress, manage one’s own
emotions, successfully carry out life activities without
harmful consequences for health” [5, 140];

— “the ability of a person to withstand certain psy-
chophysical stresses and stressful influences of the
surrounding reality without significant harm to the bo-
dy and psyche” [6, 99];

— “a complex integrative systemic characteristic that
determines a person’s ability to withstand stressful
influences or cope with stressful situations by actively
transforming them or adapting to them without harming
health and quality of performance” [2, 44];
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— “the ability of a person to resist the influence of
stress factors, avoiding the occurrence of pathological
mental states” [8, 198];

—“an individual characteristic, a personality trait
that protects against the hardships of life and prevents
the development of mental disorders due to psycholo-
gical trauma; includes a set of characteristics such as
flexibility, dexterity, resourcefulness and strength of
character, as well as flexibility of functioning in diffe-
rent external conditions” [18, 56-58];

— “a dynamic process in which positive adaptation
occurs in the face of adversity. In this sense, stress

resilience is conceptualized as a continuous, active
process of the emergence of new forces and resources
for adaptation and recovery, which has uneven dyna-
mics in the face of new risks” [20, 18].

According to the given definitions of stress re-
sistance, this phenomenon (quality, trait, property) is
considered mainly from a functional point of view, as a
characteristic that affects the productivity (success) of
activity.

The analysis made it possible to identify scientific
approaches to the definition of the phenomenon of
“stress resistance” (Table 1).

Table 1

Scientific approaches to defining the essence of stress resistance
(according to M. Kudinova)

Scientific approach
(researchers)

Essence

Integral (V. Korolchuk,
N. Lebid, G. Ryshko,
H. Stelmashchuk, and

is based on the knowledge that stress resistance is an integral property of a
personality. Stress resistance is considered a personality trait, i.e. a more or less
stable individual psychological feature that manifests itself in behavior and allows

T. Tsyganchuk, etc.)

etc.). one to carry out the necessary activities (“vital activity’”) under stressful conditions.
Comprehensive is based on the understanding of stress resistance as a complex quality of a person.
(H. Berdnyk, Stress resistance is defined as a stable internal positive quality (feature) of a person,

which is the basis of successful activity and social activity.

Activity-based (H. Dub-
chak, L. Kuznetsova,

N. Melnyk, D. Morozov,
etc.)

reveals the ability to withstand the negative impact of stress factors. Stress resistance
is understood as the ability, the property of an individual to carry out, perform, do
something, or behave in a certain way.

Systematic (J. Block,
A. Masten, etc.)

is based on the understanding of stress resistance as a complex systemic characteris-
tic of a person. Stress resistance is presented as a systemic characteristic of a per-
sonality that contains personal and behavioral components that ensure the ability to

successfully carry out life activities in difficult and extreme conditions.

There is no doubt that a significant irritant for ma-
nagers is work overload, which is associated with too
much work and its complexity. The work of a manager
is usually carried out in difficult, often stressful condi-
tions, requires overtime that goes beyond the official
schedule, and leads to a time deficit. In addition, a mana-
ger’s work is associated with solving unforeseen prob-
lems, situations of risk and information uncertainty, the
need to simultaneously solve several multi-level tasks
and quickly switch from one type of activity to another.

The result of constant problems and stresses for
managers is a variety of neurotic and psychosomatic
diseases, which can sometimes develop into chronic
forms. These include increased irritability, insomnia,
hypertension or vegetative-vascular dystonia, gastroin-
testinal dysfunction, headaches, muscle pain of various
etiologies, etc. The consequences can be heart attacks,
strokes, and a high probability of shortened life expec-
tancy. We strongly believe that managers need to learn
how to manage stress. In general, stress management
can be presented as a set of strategies, methods, and
techniques that allow a person to prevent the negative
impact of stressors or minimize this impact.
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In order to reduce the risk of negative effects of
stress, it is advisable, in our opinion, to use various
forms and methods of improving the psychological
competence of managers and instill in them the neces-
sary culture of health, to form high-stress resistance,
starting with training in institutions of different accredi-
tation levels. For this purpose, management and psy-
chological counseling, business games, various psycho-
logical trainings with a set of psychodiagnostics for
organizational stress and burnout signs can be used.

Conclusions. In the course of the study, we realized
that a manager is entrusted with multifaceted functions
of managing a team, and is subjected to high nervous
and mental stress of various kinds in the course of his
or her work. Specific features of managerial activity
often make it very difficult to solve problems related to
the effective professional activity of a manager. That is
why one of the primary qualities that must be formed in
the process of professional training of future managers
is stress resistance, which we will consider as one of the
components of a person’s readiness to work in a diffi-
cult, tense situation, the ability to counteract the effects
of stressors, either by actively transforming the situa-
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tion in which they manifest themselves or by adapting
to it.

Our further research will focus on developing an
anti-stress training program for future managers.
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Y emammi poskpumo cymmicmv maxux nowsime, sk “‘coyianvmi” ma “‘epomadsncuki Komnemenyii” y GuUX08aHHI
ocobucmocmi. ITiokpecneno eadicnugicnbs NOCOHAHHA COYIANLHUX MA SPOMAOSHCLKUX KOMNEMEHYill Y Npoyeci camopo3eumixy
ocobucmocmi. Ilpesenmosano opmu ma 3acobu 6uxoeanHss oimeil WISIXOM NOECOHAHHS MEOPEMUUHUX 3HAHb | 6UPOOIIeHHs
NPAKMUYHUX HAGUHOK COYIANBHOL 63AEMOOIL, CAMOCMILIHO20 MUCTeHHs. Buokpemneno npobnemy HeoOXiOHOCHI 6paxy8amHs
iHOUBIOYyanbHO20 NIOX0OY 00 PObOMU 3 BUXOBAHYAMU Y NOOYO0BI 61ACHOT MOOe NOBEJIHKU. 3anponoHo8aHo onsi 062080peHHs
npobnemy GUKOpUCMAHHs HOBAYill y pobomi nedazo2ie ma euxoeanyis. Busnaueno 3ae0anis coyianbHo2o ma 2pomMaodsHCLKO20
BUXOBAHHS K BANHCUBOT CKILAOOBOT APMOHIIIHO20 PO3BUMKY OCOOUCOCHII.

Knrouosi cnoea: coyianvhi xomnemenyii; 2poMaoaHcuKi YiHHOCMI; BUXOBAHMA, CAMOPO3GUMOK OCOOUCMOCHI, MOOeb
no6ediKu.
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FORMATION OF SOCIAL AND CIVIC COMPETENCES OF AN INDIVIDUAL IN THE
CONTEXT OF MODERN EDUCATION

The article reveals the essence of such concepts as social and civic competences as integral to the upbringing of a

personality. The research of modern researchers and practitioners on the peculiarities of competence formation is analysed. The
criteria for determining the social competences of a personality in their dynamics of development throughout life are analysed.

The opinions of leading psychologists, pedagogues, and public figures on the relevance of educating the foundations of an active
civic position of a person in view of the current crisis conditions of our society are presented. The importance of combining
social and civic competences in the process of self-development of the individual is also emphasised. The professional
requirements for a pedagogue in the formation of worldview principles in students, the need to use humane methods of
influence, are highlighted.

The article presents some forms and means of educating children by combining theoretical knowledge and developing
practical skills of social interaction and independent thinking. The problem of the need to take into account the individual
approach to work with children in building their own behavioural model is highlighted. The problem of active use of innovations
in the work of pedagogues and students in order to balance the dominant influence of information technology and human needs
in interpersonal interaction is presented for discussion. The tasks of social and civic upbringing as an important component of
the harmonious development of the individual are defined. The prospect of pedagogical cooperation between educators and the

public in further improving the ways, means, and methods of joint work to improve the quality of education is presented.
Keywords: social competences; civic values; upbringing; self-development of the individual; behavioural model.

OCTAHOBKA MPOOJIEMH Yy 3arajJibHOMY
BUIJAAI Ta il 3B’SI30K 3 Ba'KJIMBHMH
HAYKOBHMH Ta NPAKTUYHAMH 3aBIaH-
Hsimu. CydacHe ocBiTa B YKpaiHi Mae otpeOy B Tmiepe-
TSI 3MICTY, CTIOCOOIB 1 OHOBJIEHHI 3ac00iB BUXOBaH-
HS JIITEH Ta MOJIOJI 3 YpaxyBaHHSM aKIIEHTIB Ha TPo-
MaJTHCHKHX IIIHHOCTSIX, SIKi TUKTYIOTBCS aKTyaJIbHAMHA
TIOIISIMH HAIIIOTO JIEP>KaBHOTO CTaHOBIICHHS. CyCITiTHCT-
BO repeOyBae y TUCOHAHCHUX IIHHICHUX KOJIUBAHHSX:
BiJI COLIIAJIBHOI TOJICPAHTHOCTI SIK YMOBH IMBLII30BaHO-
TO CIIBICHYBaHHS, JI0 3arOCTPEHHs N0Tped HallioHab-
HOI IZIGHTHYHOCTI 3 METOI0 30epexeHHs KyJIbTYpHUX
TpaJuIIiH, BiJl TPOMAJSHCEKOI aKTUBHOCTI B YCBIJIOM-
JICHHI HEOOXIHOCTI 3aXWIIaTH CBOK KpaiHy 0 poO3-
MIMPEHHs] TOPU30HTIB 3HAHb MPO OCOOJIMBOCTI >KUATTS
THIIMX HAPOIHOCTEH 1 CITIJIBHOT Yy CBITI Ta iX mpeacras-
HUKIB y HAIIIH AeprkaBi.
IIpobneMy BUXOBaHHS CydacHHMX JITEH Ta MOJIOII
JUTS TIEPCIIEKTUBY PO3BUTKY YKpaiHU SK €BPOMEHCHKOT

Momnons 1 puHOK Ne 5—6 (237-238), 2025

JIEMOKPATHYHOI KPAaiHM BUMAraroTh BiJl HAYKOBIIIB, Iic-
JIATOTiB, COI[ATGHUX MPAIiBHUKIB, TICUXOJIOTIB, TPO-
MaJICbKOCTI OHOBJICHHSI CTparterii, 3MiCTy, HaIpsMiB
oprasizaiii ocBiTHpOTo Tiporiecy. HaykoBIii i rpoma-
CBKi JTisi4i HA MOJIITHIHUX TIAT(OpMax ITiAKPECTIOIOTh:
“Y Bupi OypeMHHUX IO CHOTOJCHHS ONMUHMIHCS i
Bpa3 CTaJIM pEaTbHUMH TMATPiOTAMU BCi — BiJl MYXKHIX
BOTHIB, SIKi IIHOIO BJIACHOTO JKUTTS BHOOPIOIOTH Haii-
JIOpOXKYE — caMe NpaBo YKpaiHu Ha icHyBaHHS, 1i CBO-
00/1y, HE3AICXKHICTb 1 TEPUTOPiAIbHY LUICHICTD, /O
BIJIBOKHHMX BOJIOHTEPIB 1 MaJCCCHBKUX YKPATHIUB, SKi
parrroBo nogopocitmany” [10, 30].

Jlns BunTeniB, BUXOBATEIIB, MEaroriB-OpraHi3aTo-
PIB BUXOBHI Ta OCBITHI 3aBlIaHHs (OPMYIOTECS Y TaKHUI
croci0, o6 peatizyBaTH MOBHOIIHHY IMiATOTOBKY OCO-
OMCTOCTI IO KUTTSA 1 TpaIrli 3 YCBiIOMJIEHHSIM CBO€EQ
HAITIOHAIHHOI 1IEHTUYIHOCTI, KyJIbTYPHOTO MHHYJIOTO i
MparHeHHA PO3BHMBATH JIEPKaBy IS YCIIITHOTO Maii-
OyTHBOTO. Y PO3B’sI3aHHI TAKUX CBITOTJISTHUX 3aBJIAHb
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